Ara A&l o Cpadi pal) (p Alaliall 73 gad
o) Jlail) gl aladialy
A
S dallae allae Gy C
il
Al daaa iy plad 4]

lsla aa llae aludyl
oaldlinl)

AN L apl&Y) ALY 8 (il Aia sme ey sV shall dua) et dilee 2
daaan o Lial Cilel yals pubae 0588 O ciags Tas dage Cilaalall b o L) dlead
ey Aalial Caild gl 45 e Gueatiall aae 30l 35 Saadll e JolEl) ST de gia ga
a5 AalEil) Cle) a¥) Adled LS () oS5 Waie 5 (il g Tan Tains Caagll 13gd J saca sl
O S 220 (g (e me Al o) e yall Juadl i) A5 Aallae Dl jall o3a J
Adpds ol jaeafiall i il oS 23 sad avanaly @l g e el Jidail) dlee aladiidy | (aeniidll
Alad s Al sed JS il il Aad U8 e W)yl e 4881 sall 2 jplas de gene o sl
Dbgiad Adeall 5 Al cialal) Alpand) ciladig A yulae () uladll Glb o 5 08
Gl lee Giladigdae 6 julaa g Ag jladYl ARl 3als) 5 dlgia = HA%] daalaldl el Haal)
a8 Aty Aagiedl) A ia¥) g i il Jalas sl o alall Caanll & e ¢ il
5 (253 (e il A sliac] e Ao gama o) L AlainWUL el oda Ll
G sl Y1 el Jdatll Aagia (3 g 6l odl Ao gene cidaef 285 iy grdl Cilaalall
Shma a8 7Y 0 A sl alall iadl il lea Slume 4l J0 8 il Gl e LIS
u\JLSS\)L\A\LfJLu.Ajc/q L:\M\&L\L.u\)ﬂ\j'é).\aj\tydjwj‘/\iua.-.a;ﬂ\d.\au
70 Lgie g saiall daalall jlame alys o/ alall Jamall e /Y dadill Julasy
ORRY dlee (8 die g gall (s3] Jlad g ac] 5 aanadll #3 all

Al o (a9 50V s LBV A0S U8 (e 23 gail) laie ) 5 3,880 laial &y o Jselal) (1
G AY) Alaalall s allae ol daala 8 o AV LIS J8 e deladind 5 4aend
) A g3 L



A QUANTITATIVE BASED MODEL FOR SELECTING
TEACHER ASSISTANTS : APPLICATION OF THE
ANALYTIC HIERARCHY PROCESS.

Prepared By:
Nesreen Abdulhay Abdulmajeed Mulla

Supervised By
Prof. Dr. Asma M. Bahurmoz
Prof. Dr. Ebtisam A. Halawani

Abstract:

Recruiting teacher assistant is the first step towards preparing a candidate to be a
faculty member in the related academic department. Therefore the process of selecting
teacher assistant in universities is of vital importance. Both of the criteria and the
procedures of selecting teacher assistant must be designed in such a way to minimize
subjectivity and maximize objectivity. This target is complicated when the number of
candidates is much larger than the vacancies. Then efficiency and effectiveness of
traditional procedures become questionable. This dissertation is addressing the
problem of selecting best candidates for teacher assistant positions among large
number of applicants. The Analytic Hierarchy Process is implemented to design a
quantitative model to rank the applicants according to set of criteria that their weights
are agreed upon by the recruiting committee in a very systematic and transparent way.
Those criteria could be classified into two kinds: Quantitative and qualitative. The
quantitative criteria include academic knowledge (GPA), work experience, aptitude
test, graduate university, and English language. The other kind includes teaching
skills, research skills, psychometric test, and extra-curricular activities.
With regard to the priorities of those criteria, they have been specified by a number of
well-experienced faculties from different Saudi universities. Based on AHP, the given
priorities could be summarized as follows:
Teaching skills 19% priority, research skills 15%, major GPA 14%, kind of work
experience and higher education 9%, aptitude and psychometric test 7%, general GPA
6%, and graduate university 5%.

The designed model is promising and effective in providing objectivity to the
selecting process. It is hoped that the faculty of Economics and Administration at
KAAU will adopt the model that can be generalized and used by other faculties and
other universities as well.



